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Rationale 
 
This policy has been written in accordance with the principles of the Equality Act 2010. Westonbirt School seeks 
to create an environment where pupils and staff are treated on the basis of their merits and abilities and not 
discriminated against on grounds of age, disability, ethnic or national origin, family circumstances, gender, 
political or religious beliefs, sexual orientation, gender reassignment, size or socio-economic background. Through 
its teaching, and by setting an example as a good employer, Westonbirt School will promote an equal 
opportunities ethos against all forms of discrimination. All pupils will be treated at all times equally by the School.  
 
In accordance with the aim of this policy we intend that the School will be a safe environment for everyone and 
that the culture is one of respect, tolerance and understanding.  
 
This policy covers direct, indirect and associative discrimination.  
 
1. Our objectives are to: 
 
1.1 Promote justice, equality of opportunity and fair treatment for everyone and thereby allow all pupils, 

irrespective of any protected characteristic noted above, to achieve the level of success and self-respect 
which they deserve;  

 
1.2 Instil in pupils an awareness of equality of opportunity and to establish an environment where the School is 

effective in reducing prejudice and raising self-esteem;  
 
1.3 Prepare children for living in a complex and diverse society;  
 
1.4 Promote an understanding of a variety of cultures, valuing the positive contribution these make to the 

community;  
 
1.5 Provide a safe and welcoming environment for all of its members;  
 
1.6 Provide an environment where prejudiced assumptions, attitudes and behaviours are continually challenged;  
 
1.7 Provide a curriculum that emphasises the positive aspects of all personal differences;  
 
1.8 Take appropriate action to deal with any form of discrimination, harassment or bullying within the School;  
 
1.9 Recognise that the pupils are often the most effective resource within the classroom and that their 

experiences should be shared;  
 
1.10 Adopt the view that diversity is a positive advantage;  
 
1.11 Avoid reinforcing stereotypical views of society.  
 
2.  The choice and use of educational resources should:  
 
2.1 Portray a view of the world as seen from different perspectives so that pupils realise how it feels to be a 

member of another cultural or minority group;  
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2.2 Be as factually accurate, realistic and up-to-date as possible, especially with illustrations, texts and resources;  
 
2.3 Avoid stereotyping or caricaturing;  
 
2.4 Portray all ethnic or cultural groups positively;  
 
2.5 Make full use of the myths and legends of different cultures.  
 
3.  Some teaching considerations at Westonbirt School:  
 
3.1  Drama  

Care is always taken to ensure an appreciation of different characteristics. Discrimination and diversity are 
discussed and children are encouraged in their awareness. Plays provide opportunities for diversity to be 
studied in GCSE and A Level classes. 
 

3.2  English  
The aim is to use diversity within the school to broaden and deepen an understanding of the human 
experience. Literature provides a wide range of works from other cultures and attention is drawn to the 
multi-ethnic origins of the English language wherever possible.  

 
3.3  Geography  

This subject gives every opportunity to study different cultures which are always treated with respect. 
Geography develops cultural awareness and considers ethnic minorities through the use of books, articles, 
internet and television.  

 
3.4  History  

At various times, work is deliberately aimed at the concepts of bias and discrimination. Pupils are 
encouraged to understand that these concepts are always present in life.  

 
3.5  Modern Languages  

Many French and Spanish speaking countries are studied - these are all over the world. 
 
3.6  Music  

Pupils are able to express themselves in music, irrespective of culture or language. Both at GCSE and A 
Level, pupils study the music of all cultures with the help of audio-visual aids. Ethnic Music is an essential 
element in both syllabi.  

 
3.7  Physical Education  

Everyone, regardless of their ability, has the opportunity to be involved in Games as the variety of sporting 
activities is comprehensive.  

 
3.8  Science  

Science is an international language, a point highlighted when we cover Chemical symbols, S.I. (Systeme 
International d'Unites) units and IUPAC (International Union of Pure and Applied Chemistry) names for 
substances. Wherever possible, the history of how ideas developed, emphasising the contribution made by 
scientists from countries and cultures other than our own, is explored.  

 
4.  Some pastoral considerations at Westonbirt School:  
 
4.1  All staff should be aware of and sensitive to pupils’ cultural and religious beliefs,  
 
5.  Our objectives as an equal opportunities employer are to:  
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5.1 Treat all employees and job applicants equally;  
 
5.2 Take all reasonable steps to employ, train and promote employees on the basis of their experience, abilities 

and qualifications without regard to race, colour, ethnic origin, nationality, national origin, religion or belief, 
sex, sexual orientation, marital status, age or disability;  

 
5.3 Take all reasonable steps to provide a work environment in which all employees are treated with respect and 

dignity and that is free of harassment based upon an employee’s race, colour, ethnic origin, nationality, 
national origin, religion or belief, sex, sexual orientation, marital status, age or disability;  

 
5.4 Forbid any form of harassment, whether engaged in by employees or by outside third parties who do business 

with the School.  
 
6.  Responsibilities  
 
6.1  Everyone has a responsibility for promoting equal opportunities for all. However, the Heads and Operations 

Director should:  
 

• Ensure the provision of adequate resources to implement this policy  

• Take responsibility for the promotion of this policy and to ensure that the correct procedures are 
followed in cases of discrimination  

• Work with staff in monitoring the achievement and under achievement of those pupils within the 
remit of this policy  

• Ensure that all staff are aware of this policy  
 

7.  Procedures  
 
7.1  The Heads will endeavour to resolve the matter informally in the first instance but, if this is unsuccessful, 

the School will pursue the disciplinary process for individuals who discriminate against others.  
 

This policy should be read in conjunction with:  
Recruitment  
Induction and NQT Induction  
Bullying and Harassment  
Countering Bullying  
Safeguarding and Child Protection  
Disciplinary Procedure  
Grievance Procedure  
Staff Code of Conduct  
Whistle Blowing  
Behaviour  
Realising Potential 
Spiritual, Moral, Social and Cultural  
Learning Support  
SENDA  
ELT  
Pastoral Care 


